
EXPLORING COMMUNITY OPPORTUNITIES: 
 
Different industries have a unique set of requirements, skills, and expectations that 
would be valuable for students to be aware of while exploring potential internship 
opportunities. Additionally, it is beneficial for employers to understand what is required 
of them when seeking to provide students with internship positions.  
 
ArcelorMittal — Advanced Manufacturing Hamilton 

Students — What students need to know: 

What is the industry, what does it involve? Locally we make the steel that is used to 
manufacture everything from cars to 
appliances, as well as structural steels for 
construction from the global perspective. 

What specific employment positions exist 
within this industry? 

Operations – Employees who operate the 
equipment that makes the steel. 
Trades – Industrial electricians and 
industrial mechanics have the highest 
need and availability.  
Steamfitters, instrumentation techs, 
mobile equipment operators, welders, 
machinists, bricklayers, and HVAC 
installers are others. 

Professional technical – Metallurgy, 
chemical, financial, commercial. 

Is there a possibility of career movement 
and growth/promotions within this 
industry? 

There is room for movement locally within 
ArcelorMittal Dofasco, as well as globally 
in ArcelorMittal. 

Are learnings transferable to another 
sector? The skills developed in a certain 
industry may allow a student to build skills 
that can be applied to another sector. 
Versatility is valuable. 

Operations jobs may not be transferrable. 
 
Trades and technical professional positions 
are transferrable to other industries. 

What are the educational requirements for 
each occupation?  

 Possible institutions that offer 
school/training, number of years of 
education, co-op or practicum 
opportunities, apprenticeships, etc. 

Mohawk College is ArcelorMittal’s intake 
school for industrial mechanics and 
industrial electricians.  

Mohawk College and McMaster University 
graduates are also good candidates for the 
professional and technical positions. 



What is the average salary? This increases with seniority and 
experience. The Ministry of Training, 
Colleges and Universities regulates wages 
for apprenticeship programs (@$22/hr for 
hourly entry-level positions). 

Outlook: what is the labour/job market 
like? Are there positions available? 

 Can be viewed in a local/regional 
context, as well as with a larger scope, 
such as what the job market looks like 
in other parts of Canada. 

ArcelorMittal will have over 20% turnover 
in the next five years. 
 

Are there positions available? We will turn over 1,500 workers over a 
five-year span due to retirement. 

How much experience (if any) is required 
for the different positions? 

Experienced candidates will always have 
an advantage over non-experienced ones. 

Are there entry-level opportunities, or is 
prior experience required? 

Mohawk College students work May-
August in a co-op program. These students 
are on a direct career path upon obtaining 
their diploma in two years time. If they 
receive positive reviews in their co-op 
employment positions and have 
successfully completed all their 
coursework, they are able to apply for a 
full-time position. 

  



Employers — What employers need to know: 

What are useful learnings?  Safety training and experience are 
beneficial. 

How will you evaluate the internship?  

Is the industry located in the same 
general vicinity as a Pathways site? 

Yes 

How accessible is the industry by public 
transit? 

There is public transit to ArcelorMittal 
Dofasco. 

What must a trade-based company specifically prepare in order to accommodate 
Pathways student internship/work opportunities? 

o Is there an age requirement Minimum age requirements, as set by the 
company. (Trade-based companies may 
require students to be at least 18 years of 
age.)  

o Is insurance required? Co-op or casual work is insured at AMD. 

o Is workplace safety training 
required? 

 

Workplace safety training: New 
Employment Safety Training (NEST), and 
two days of onboarding procedures. There 
could be up to two weeks of workplace 
training in order to prepare students 
before their term of employment. 

o Is safety equipment required? 
 

Safety equipment provided. 

o What are the wages? For example, an apprentices wage 
increases as they progress through the 
program. 

o Is there an employment 
agreement? 

Contracts: Signing a contract gives 
responsibility to both parties to ensure 
that the student is fulfilling their job 
requirements, as well as for the company 
to show commitment. This will create 
mutual ownership over the position. 
 

o What is the timeline? To ensure a smooth internship consider all 
scheduling variables in advance (schooling, 
site training, and production line).  

 


